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Acquisition Career Management Office and Army Acquisition Executive Support Agency Merge!

     The Acquisition Career Management Office (ACMO) and the Army Acquisition Executive Support Agency (AAESA) have merged to become the new Acquisition Support Center (ASC) under the direction of Colonel Mary Fuller.  The functions of these organizations have been combined and integrated as a result of the realignment of the Office of the Assistant Secretary of the Army (Acquisition, Logistics and Technology).  Read the January-February 2002 issue of Army AL&T Magazine for more information on the reorganization.

(LTC Cris Boyd/SAAL-ZAC/DSN664-7114)

Acquisition Category Database Update 
     The Acquisition Category Database is now part of the Acquisition Information Management  (AIM).  The URL for AIM is https://aim.rdaisa.army.mil/aim/default.cfm.  A password is required for access.   This database is the single, official source for acquisition category data for other applications found in AIM.  By using the automation features in AIM, users can now submit updates, changes, etc. to the systems administrator anytime.  We are currently updating the database information.  Once the update process is complete the database is presented to the Army Acquisition Executive for his approval.  

(Mr. Lawrence Thurman/SAAL-RP/DSN 664-7157)
Update of the Army Acquisition Policy (AR 70- 1) and Department of the Army Acquisition Procedures (DA Pam 70-3) 

     The first draft of the AR 70-1 was released for comment and review on 

January 11, 2002.  The comments are due back to Acquisition Policy (SAAL-RP) by

February 8, 2002.   The draft documents was sent to each member of the AR 70-1/DA Pam 70-3 Revision Team, who will coordinate with their respective counterparts for review/comments.  

     SAAL-RP is finalizing the development of the database to allow comments to be received electronically.  All individual comments should be coordinated through the appropriate organizational channels to ensure concurrence, prior to submission.   

     The Draft DA Pam 70-3 will be released for staffing separately to allow time to begin the review process for the AR 70-1.     

(Ms. Yvonne T. Jackson/SAAL-RP/DSN 664-7158)

Program Executive Office - Ground Combat Systems 
Future Combat Systems (FCS) Management Vision 

     In the past we have built the Worlds Greatest Army by optimizing each System's Performance separately.  Now that times have changed and the Army has entered a New Information Age not only must we optimize performance within the construct of the unit to be modernized, but we must also integrate these systems within the construct of the system of systems, which define the new organizational framework as well.  Optimizing each system separately is no longer acceptable.  This leads us to the FCS Management Vision!   Essential to achieving the FCS Management Vision is creation of an Advanced Collaborative Environment (ACE) within which all participating agencies will operate to lead the Army's transformation to the Objective Force.  

     The FCS Management Vision consists of incorporating a "System of Systems" approach utilizing the Lead Systems Integrator (LSI) as the Army's industry partner.   The LSI approach is steering away from the traditional contracting practices and instead will partner with the Government to mature requirements and field enhanced operational capability.  The Advanced Collaborative Environment will be the unifying binding across all technical and program areas including Command, Control, Communications and Computers, Tech Base,  Lethality, Survivability, Automotive Systems Integration, Intelligence, Surveillance and Reconnaissance, Unmanned Aerial Vehicles, Modeling, Simulation & Training, Training and Doctrine Command, Army Test and Evaluation Center, and others.  Accomplishing this mission will require utilizing the expertise of personnel from across the Army's Acquisition, Logistics, and Technology Community.  No Program Executive Office (PEO) or Major Subordinate Command will house the entire program.  The traditional stovepipes will no longer be in place and the virtual office will be established across the country with a co-located management and support cell.  

     The FCS Management Vision is to implement Simulation and Modeling for Acquisition, Requirements, and Training (SMART).  Modeling and Simulation (M&S) will play a crucial role throughout the FCS life cycle.  M&S will be used for synthesis requests, optimize designs and minimize life cycle cost.  Expect all PEO's in the future to be linked to this virtual community to accomplish the Army's goal of providing a networked system of systems to develop the Future Combat System.          

(Mr. Todd P. Pesicek/PEO GCS/DSN 786-6662) 


The Beginning of a True Integrated Data Environment (IDE)

      RDASIA (Research, Development, Acquisition and Sustainment Information Activity) has done it, the beginning of a true IDE tool that incorporates and automates a General Officer Steering Committee (GOSC) process for Program Managers/Acquisition Command selections.  In June of 2000 RDASIA, with the direction of the Army Acquisition Executive Support Agency (AAESA), deployed the first ever “virtual” GOSC application that replicated an entire process from data-calls by the PEO to the GOSC voting online.  The magic of the system, in case you are wondering, is that we are “tapping” into two separate data sources to bring the GOSC members funding data, for a specific project or product, as well as the associated Schedule and Congressional/Office of the Secretary of Defense Issue charts.  This information, along with the data that is entered by the PEO or Acquisition Command provides GOSC members with a decision tool they can use to validate, revalidate, and approve new programs for the command selection process. Though the “folks” involved in the command selection process only use the system, it is the “FIRST STEP ON THE MOON.”  We are not integrating tremendous amounts of data yet, but the key is that we are providing other critical data sources to our users by integrating essential data into the application.  

     With the various federal performance directives such as the Clinger-Cohen Act, the Government Performance and Results Act or the Government Paperwork Elimination Act there may be a desire to leverage what we have accomplished.   If there is interest from the community to evaluate or examine what we have done, please contact MAJ Robert Dutchie at 703.805.1074  (e-mail; robert.Dutchie@saalt.army.mil) or Mrs. Rita Fulk at 703.805.1057 (e-mail; rita.fulk@aaesa.army.mil) for assistance. 

(MAJ Robert Dutchie/SAAL-RI/DSN 655-1074)
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